
  
 

AUTOMATC DISQUALIFIERS FOR POLICE APPLICANTS 
 
1. Criminal conviction of Misdemeanor-2 or higher. 

 

2. Criminal behavior, regardless if arrested or detected, for admissions by the applicant that 
would be graded as a Felony. 

 

3. Criminal behavior, regardless if arrested or detected, for admissions by the applicant that 
would be graded as a Misdemeanor-1 within the past 10 years from date of application. 

 
4. Any section listed in the Uniform Firearms Act, Brady Law and any other federal law and 

amendments prohibiting possession of a firearm. 

 
5. Manufacturing of controlled substances.  

 
6. Sale or delivery of controlled substances for any type of gain or profit. 

 
7. Drug Admissions (Usage prior to the age of 18 does not automatically disqualify a candidate). 

 

a. Usage of marijuana: No usage within the three years prior to filing an application. No more 
than 25 times between the ages of 18 and 25. Zero tolerance for usage after the age of 25.  

 
b. Usage of Schedule I, II, III drugs, excluding marijuana, non-prescribed Schedule II drugs and 

steroids as listed in the Controlled Substances, Drug, Device and Cosmetic Act (Act 64): No usage 

within the ten years prior to filing an application. Zero tolerance for usage after the age of 25.  
 

c. Usage of heroin, methamphetamine, LSD within five years of application.  
 

d. Abuse of medicinal prescription for the sole purpose of recreational use within five years of 

application. 
 

e. Injected drug use of any type: Zero tolerance. 
 

f. Usage of steroids within the five years of filing an application. 
 

8. Driving Under the Influence charge (DUI) one year prior to filing an application; two DUI 

charges within 10 years prior to filing an application; or any DUI charge after filing an 
application. 

 
9. Dishonorable discharge from the Military. 

 

10. Law Enforcement: Criminal activity, regardless of grading, while in a law enforcement 
position. 

 
11. Intentional falsification or omission of information on the Formal Application for Employment 

and/or the Polygraph Screening Booklet.  

 
 
NOTE: The requirements listed above are subject to change at any time.  

 


